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	Job Description       
	


	

	Job Title
	ACADEMIC RESEARCH  DOCTOR – GENERAL PRACTITIONER 


	Department
	HEALTH FACULTY


	Responsible To
	DEAN HEALTH FACULTY – LINE MANAGEMENT

CRF DIRECTOR – PROFESSIONAL MANAGEMENT


	Responsible For
	NA


	Grade
	NA

	Location
	CLINICAL RESEARCH FACILITY, HIGHLAND DIABETES INSTITUTE, CENTRE FOR HEALTH SCIENCE, RAIGMORE HOSPITAL, INVERNESS, IV2 3UJ


	Job Objective

	The initial focus of the post is to support and oversee a ‘proof of concept’ informatics study which aims to create an anonymised research data base.


	Key Duties & Responsibilities

	This is a fixed term contractual post 0.1 WTE per week for six months to support the Highland Research Alliance informatics project. The post will be based in the Highland Clinical Research Facility, Centre for Health Science, Inverness. 
The principal functions will be to provide the following services:
· To provide academic GP leadership to the HRA project in liaison with Prof Frank Sullivan, external advisor and director of the Scottish School of Primary Care

· To assist the HRA carry out a ‘proof of concept’ study through the creation of completely anonymised datasets for the purpose of use in medical research 

· To oversee maintenance of high standards of data confidentiality, including assuring complete anonymisation of research datasets.

· To maintain effective liaison with HRA and any participating practice staff

· To contribute to the eventual planning, design, preparation and delivery of datasets for research or epidemiological projects relevant to health in Highland 
· To report to the HRA Steering group through membership of the committee


	This is a description of the job as it is presently constituted. It is normal practice to periodically review job descriptions to ensure that they are relevant to the job currently being performed, and to incorporate any changes which have occurred or are being proposed. The review process is carried out jointly by the line manager and employee and you are therefore expected to participate fully in such discussions. In all cases, it is UHI’s aim to reach agreement to reasonable changes, but where it is not possible to reach agreement UHI reserves the right to make reasonable changes to your job description which is commensurate with your grade after consultation with you.




CRF Management Structure
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Highland Research Alliance Steering Group membership

· Prof Sandra MacRury – Director Highland Clinical Research Facility

· David Kelly – Director Albasoft Scotland

· Dr Ken Proctor  Associate Medical Director NHS Highland

· Dr Susan Hussey – Highland GP Subcommittee

· Samantha Holden – SPCRN coordinator Highland

· Frances Hines R&D manager

· Dr Douglas McKeith – CRF research doctor

· Dr Tim Palmer – Caldicott Guardian NHS Highland

· External Advisor: 

          Prof Frank Sullivan – Director Scottish School of Primary Care 
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